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Handout 2 

BCTF commonly used acronyms 
 

Every organization has its jargon and indecipherable abbreviations. The BCTF is no exception. 

Here’s a partial list of acronyms commonly used by the BCTF. 

 

AGM  Annual General Meeting 

BCFed BC Federation of Labour 

BCPSEA BC Public School Employers’ 

Association 

BCPVPA  BC Principals and Vice-

Principals Association 

BCSTA  BC School Trustees 

Association 

CLC  Canadian Labour Congress 

CUPE  Canadian Union of Public 

Employees 

CV Curriculum Vitae 

DPAC District Parent Advisory 

Council 

EC Executive Committee 

EFAP Employee and Family 

Assistance Plan 

EI Employment Insurance 

(formerly UIC) 

FAS  Finance and Administrative 

Services Division 

FTE Full-time Equivalent 

FTTO Full-time table officers 

IEP Individual Education Plan 

IRP Integrated Resource Package 

LOU Letter of Understanding 

LP  Local President 

LR  Local Representative 

LRB Labour Relations Board 

LSA Local Specialist Association 

MOE Ministry of Education 

NID Non-Instructional Day 

PAC Parent Advisory Council 

PCA Provincial Collective 

Agreement 

PD  Professional Development 

PSA  Provincial Specialist 

Association (BCTF has 33 

PSAs) 

RA Representative Assembly 

RTA Retired Teachers’ Association 

SER Student Educator Ratio 

(formerly PTR—pupil/teacher 

ratio) 

SIF Salary Indemnity Fund 

SIP  Salary Indemnity Plan 

SJ Social Justice Program 

SURT School Union Rep Training 

TCA  Transitional Collective 

Agreement 

TFEU Teachers Federation 

Employees’ Union 

TTOC  Teachers Teaching on Call 

TQS  Teacher Qualification Service 

WCB Workers Compensation Board 
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Handout 3 

 

Strategies 
 

 

Proximity 

While teaching, move about the room, pausing near potential “trouble spots.” Remaining 

behind your desk or seated in the front of the class encourages misbehavior in the less visible 

areas of the room. 

 

Pause 

Continuous teacher talk may give students a noise screen for their own conversations. An 

occasional pause—just a few seconds of silence—brings an off-task student back in focus. 

 

Asking for a response 

Hearing one’s name can be an attention-getter, even if one is not paying attention. Working an 

off-task student’s name into a question can often bring the student back into the lesson. 

Remembering the student’s dignity, say the student’s name first in order to allow her/him to hear 

the question to be answered. The purpose is to get the student back into the lesson, not to 

embarrass her/him. 

 

Active participation 

Sometimes having the student respond to a question or become involved in an activity can 

eliminate the undesired behaviour. Asking for a show of hands, having students perform a 

physical activity, or having each student write a quick answer to a question can make all students 

accountable for an immediate response. 

 

Avoid lengthy teacher talk 

Plan your lesson with a sequence of instruction, practice, and sharing. 

Praise desirable behaviour quietly 

Thank a student quietly, and thank the class for getting their books out so quickly. This will often 

cue a student to her/his attention. 

 

Cueing 

Change direction; for example, a group of chatting students may be quieted by announcing an 

impromptu quiz on the subject at hand. 

 

Humour 

When all else fails, you might have to stop instruction to remind the class of appropriate 

behaviour. Keep it light. 

 

The practice of teaching: A handbook for new teachers and TTOCs, p.43 
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Handout 4 

Bag of tricks 
 

Stationery 

 

 

 

 

 

 

 

Personal items 

 

 

 

 

 

 

 

Activities 

 

 

 

 

 

 

 

Rewards 

 

 

 

 

 

 

 

Books 
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Handout 5 
 

Job interviews 
 

Visit the school district or school homepage prior to the interview to gather as much information as possible. 

 

What do they ask? 

• Following are some questions that might be asked in an interview for a teaching position: 

From your observations and experience, what particular instructional strategies appeal to you? 

• How do you feel about working in a collaborative setting? 

• How do you think you would go about helping a student who is having more difficulty than the other students? 

• How might you make use of the school library? The services of a teacher librarian? The learning assistance 

teacher? 

• How would you describe an effective teacher? 

• Tell us about a lesson that went really well during your practicum or as a teacher teaching on call. 

• Tell us about a student who presented you with a discipline challenge, and describe how you handled it. 

• What are some of your priorities in establishing a positive learning environment in your classroom? 

• What are some specific evaluation methods that appeal to you? 

• What are your strengths and weaknesses? 

• What do you think are the major educational issues facing schools today? 

• What classroom themes might you use? 

• What other work and community experiences have you had? 

• What professional development activities have you undertaken? 

• What protocol do you follow for ongoing discipline problems? 

• Why did you decide to become a teacher? 

• Why would you like to teach in this district? 

• What age group do you think you will be most comfortable with as you begin your teaching? Why? 

• How will you include a student with special needs in your classroom? 

• How do you use technology in the classroom? 

Note: When you are interviewed at a school for a particular position, subject-specific questions are often 

asked. Be prepared to answer questions in your areas of expertise. 

 

What should not be asked? 

• What are your family plans? 

• What are your personal values? 

• What are your religious beliefs/affiliation? 

• What extra-curricular work will you undertake? 

 

What should you ask? 

If invited to ask a question in an interview, try one or two of these: 

• What professional development opportunities exist in the district? 

• Is there a mentoring program for new teachers to the district? 

• Is there an orientation program for new teachers to the district? 

• Is a statement of the school/district philosophy (mission statement) available to study? 

 

(If you did not find the information online.) 

 

If you are in an interview for a job in a remote or rural district, you might want to ask questions about: housing, 

community activities, transportation, district resources, and out-of-district professional development opportunities. 

 

Always have a question ready to ask. Most interviews now provide for this. 

 
The practice of teaching: A handbook for new teachers and TTOCs, pp.16–17 
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References 
 

• Linda Albert, Cooperative Discipline: Teacher’s Handbook, Circle Pines, MN, 2003. 

• Barrie Bennett and Peter Smilanich, Classroom Management: a Thinking and Caring 

Approach, Bookation, Inc., Toronto, 1994. 

• Jack Martin, Models of Classroom Management, Detselig Enterprises, Calgary, 1981. 

• Handbook for New Teacher/TTOC 

bctf.ca/uploadedFiles/Public/NewTeachers/handbook.pdf  

• BCTF TTOC homepage bctf.ca/TeachersOnCall.aspx?id=5022  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3125245 

lg:tfeu 

 

 

 

http://bctf.ca/uploadedFiles/Public/NewTeachers/handbook.pdf
http://bctf.ca/uploadedFiles/Public/NewTeachers/handbook.pdf
http://bctf.ca/uploadedFiles/Public/NewTeachers/handbook.pdf
http://bctf.ca/uploadedFiles/Public/NewTeachers/handbook.pdf
http://bctf.ca/uploadedFiles/Public/NewTeachers/handbook.pdf
http://bctf.ca/TeachersOnCall.aspx?id=5022
http://bctf.ca/TeachersOnCall.aspx?id=5022
http://bctf.ca/TeachersOnCall.aspx?id=5022

